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Call for Applications: Tenure Track Assistant Professor Positions

1. Position and Qualification
1-1. Position: Assistant Professor (tenure-track position)
1-2. Number of open positions: One
1-3. Affiliation: Research unit for Integrated Systems of Aging, in the Institute for Frontier
Science Initiative and the Cancer Research Institute, Kanazawa University
1-4. Role:
Principal Investigator (PI) who are assigned as Assistant Professor of this open position is
obliged to vigorously promote inter-, cross-, and multi-disciplinary researches. Additionally,
selected PI is obliged to fulfill the duty as faculty members at the Cancer Research Institute of
Kanazawa University (see for details in “2. Research area”).
1-5. Type of employment: Full-time
1-6. Term of office: In principle 5-year term of contract (For currently employee in Kanazawa
university , The period of employment at Kanazawa University cannot exceed total 10 years.)
1-7. Reappointment and promotion:
Based on the result of intramural examination on academic achievement in research and
activity in education, he/she may have opportunity for the reappointment or the promotion to
a tenure researcher, after the expiration of one’s term of office.
* Outline for the standard in making decision on the approval of academic tenure:
(1) Scientific achievement in the concerned field is outstanding in both domestic and
international research communities.
(2) Appropriately planned research is sufficiently achieved.
(3) He/she obtains sufficient competitive research funding and performs high research
activities.
* After being granted tenure, he/she shall be subject to ”Regulations Concerning the Term
of Office of National University Corporation Kanazawa University Teachers”. Based
on the internal assessment results on his/her academic and educational achievements,
reappointment is possible after the expiration of this term.
* The expected annual financial research support is about ¥1,000,000 during the first five
years.

1-8. Compensation: Annual salary system is applied.

2. Research area

In the Pursuit of Truth Research Core, What is Life? What is a human being? Researchers
from different academic fields, such as biology, medicine, mathematical sciences, and
humanities * social sciences, will come together to seek answers to these questions and
explore the truth through new interdisciplinary research. Applicants should have sufficient
experiences in molecular and cellular biology research on cellular senescence, research
using mouse models on individual aging, gastrointestinal cancer, and tissue fibrosis,
research on gene therapy models using adeno-associated virus, and single-cell analysis of
senescent cells, and will be highly encouraged to promote their research under the support



of mentors in this research core. Specific aims of individual research unit is as follow:

* Research Unit for Integrated Systems of Aging

It is becoming clear that the accumulation of ‘senescent cells’ that are induced by various
stressors including DNA damage and show characteristics such as irreversible arrest of
cell proliferation and secretion of bioactive molecule (SASP) is important for the onset
and progression of aging-related diseases including cancer. On the other hand, the latest
research suggests that cellular senescence causes abnormalities in the integrative systems
of the body, such as metabolism, nerves, immunity, and blood vessels, and is involved in
the breakdown of inter-organ communications, but our understanding of the regulatory
mechanisms of aging and abnormal organ connections caused by cellular senescence
remains limited. Our research unit aims to elucidate the basic principles of aging through
multidisciplinary approach ranging from molecular to individual research, including
epigenomics, nanobiotechnology, multi-omics, stem cell biology, metabolism,
immunology, and disease biology, with cellular senescence at the core, and to develop
innovative methods to extend healthy life span, such as cell rejuvenation through selective
removal and epigenomic rearrangements of senescent cells. Through these research
projects, we aim to develop human resources who have original research ideas based on
the fusion of multiple fields and who can approach diverse issues from health, welfare,
and medical care to solving socioeconomic problems and maintaining the social security
system.

3. Arrival time at the post
At the earliest possible date on or after June 1st, 2023

4. Qualifications
(1) Applicant must be an excellent researcher who has research achievement in the research
area described above and have the ability to drive his/her research project as Assistant
Professor.
(2) Applicant must have a Ph.D. degree, or applicant must have research career comparable to
a Ph.D. researcher.

5. Documents for application

The following documents, in an A4 or letter size and in compact disk, need to be provided.

The documents must be written in Japanese or English. The submitted documents will be

destroyed after the completion of the selection process.

@ Curriculum vitae, describing present address, phone number, e-mail address, academic
career, research career, professional career and others.

@ List of research activities, including original scientific papers, book chapters, other
publications, presentations in scientific meetings, awards and others. Note; names of the
co-authors in individual papers should be indicated in appearance order.

(@ Reprints of selected publications. (up to five)

@ List of research support (duration, name of grant, title of education/research, and
amount of money should be included.)

(® Details of research experiences (nearly 1,200 characters in Japanese or 500 words in
English)



©® Ambition for future research (nearly 1,200 characters in Japanese or 500 words in
English)
(@ Contact information of two suggested referees

S< After reviewing the submitted documents, short-listed applicants may be asked for an
interview. Kanazawa University does not reimburse travel expenses for interviews. If an
on-site interview is not feasible, an interview via the Internet is possible.

6. Deadline for application
April 21st, 2023 Time: 17:00 Japan Standard Time (must be received no later than this time)

7. Others
(1) Kanazawa University promotes the development of diversity in the research and
education environment
https://cdl.w3.kanazawa-u.ac.jp/en/
(2) Salaries, etc., are based on Kanazawa University staff salary regulations. Please see the
URL below.
https://www.kanazawa-u.ac.jp/university/administration/regulation/rules/ (in Japanese)

8. Mailing address
Dr. Kunio Matsumoto
Director
Cancer Research Institute
Kanazawa University
Kakuma-machi, Kanazawa City
Ishikawa 920-1192
JAPAN

9. Contact information
Dr. Takashi Suda
The Chair of Selection Committee
E-mail: sudat@staff.kanazawa-u.ac.jp



